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6.

 Other Comments

Would you like to comment on any other aspect of this draft 10 Year Plan?

Please see attachment.





1. LocalNZ workshop: The 10 recommendations by participants 

Our November 2014 workshop, Loca!J\JZ: Co1111edi11gJot1th committed to local government, brought together 35 young 

people from throughout the country. This workshop was run in collaboration with the New Zealand Treasury, 

\\lellington City Council and the organisers of the A Place to Live conference (the J'\facDiarmid Institute and 

Victoria University of\Vellington, in association with the Royal Society of New Zealand, \"C'anganui District 

Council and the \vlunganui River Maori Trust Board). Participants were tasked with answering the question: 

Ho1v do regional goals ahgn 1vith national goals. and ho1v might these goals need to change i11 order to aid regio11al grr11vth? 

The 35 young people that attended were extraordinary; they were enthusiastic, inquiring and committed 

New Zealanders ready to engage and support their local communities. The end result, the A Youth Statemmt 

011 Regional Goals booklet, is testimony to their hard work. We ban provided a copy of the booklet for this 

submission as well as enough copies for your mayor, chief executive and councillor's. Below are the 

10 recommendations outlined in the booklet (see pages 5-7 for further explanation): 

1. Introduce creative information flows between local and central government. 

2. Fresh thinking about how local government generates its revenue and matches its expenditure is 

needed. 

3. Develop a deeper understanding of nature in order to have a healthy economy. 

4. Harness what regions offer to quality of life. 

5. Embrace the differences between regions and the unique qualities each region has to offer. 

6. Central government should work harder to enable local government to sustainably make the most 

of its resources. 

7. Tailor the education system for each region. 

8. Visionary leadership is needed to benefit the regions, both in central and local government. 

9. Build stronger relationships between representatives (J'\'1Ps and councillors) and government 

(central and local) through integrity, trust and mutual respect. 

10. Introduce the mokopuna clause. 

You may also be interested in our December 2013 workshop, LivingS tandardsNZ: Aligningpublicpolit)' JVith 

the 1vqy 1ve 1Va11t to live, which emphasised the urgent need to better connect young people with their dreams 

and ambitions. One of the outputs from this workshop was the 2013 Youth Living Standards Frame1vork for 

NeJV Zealand; I encourage you to read the 'Living Standards Metaphor' on page 5 of the booklet. Learn more 

about the workshop at www.livingstandardsnz.org. 

2. Project StrategyNZ: Learning from The Government Department Strategies Index 2015 

The Institute believes the strategies of central government should be easier to access, evaluate and build 

upon, particularly as these strategy documents shape and dictate the actions of local councils and community 

organisations. The Govemmmt Department Strategies (GDS) Index 2015 website contains: 

• The Methodology, which includes an explanation of our analysis using a scorecard. This scorecard 

could be used to evaluate the long-term plan itself. 

• The Profiles, including (a) a link to each GDS document in operation as at 30 June 2014 -

affectively creating a single source to access strategies published by any central government 

department and (b) an assessment of each GDS's content, describing what the strategy document 

does well and what is does not (published on each GDS profile). 

• The Strategy JI7heels, which illustrate how a core strategy drives more specific strategies and 

operational plans. 

• The Tables, which rank each of the GDSs against each other. 

• The Observations, including a list of seven key messages and examples of good practice. 
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